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Minnesota Department of Revenue 
Contact: Lisa Erickson  
Phone: 651-556-6397  
Lisa.erickson@state.mn.us  

2,300 Minnesota soldiers have not claimed their 
2009 military credit  
ST. PAUL, Minn. – Thousands of Minnesota troops and veterans are encouraged 
to take advantage of a refundable tax credit that is about to expire. The Credit for 
Military Service in a Combat Zone will expire on Oct. 15, 2013 for time served in 
2009.  
 
More than 2,300 qualifying soldiers have yet to claim the credit potentially worth 
hundreds of dollars.  
 
The soon to expire Credit for Military Service in a Combat Zone is for soldiers who 
served in a combat zone or qualified hazardous duty area in 2009. For military 
time served during 2009, the credit is $120 per month served.  
 
To receive the credit, soldiers must file Form M99, Credit for Military Service in a 
Combat Zone, and attach corresponding Form DD-214. If still on active duty, 
soldiers may attach Leave and Earnings statements for each month of qualifying 
service. They must have been a Minnesota resident during the time of service to 
qualify. For more information on the military tax credit and to fill out the form, 
visit our website at www.revenue.state.mn.us. Applications must be postmarked 
or in our hands by Oct. 15, 2013.  
 
Tax credits for service in a combat zone are also available for 2010, 2011 and 
2012. For more information, visit the Members of the Military page on our 
website and sign up for email updates on military credits, application deadlines 
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and tax law changes. For information on locations that qualify for the tax credit, 
visit the IRS website at www.irs.gov.  
 
Governor Dayton proclaimed July, “Hire a Veteran Month” in Minnesota to help 
Minnesota military service members and veterans find meaningful, good-paying 
work.  
 
Follow the latest news and updates from the Minnesota Department of Revenue 
on Twitter, Facebook and sign-up for our email subscription list. 
 

Walz Introduces Bipartisan Veterans’ Jobs Bill 
Washington, DC [7/23/13] – Today, Representatives Tim Walz (MN-01), Jeff 
Denham (CA-10), Jackie Speier (CA-14) and Kerry Bentivolio (MI-11) introduced 
legislation to give qualified members of the Military Reserve Components tiered 
preference in hiring for civil service jobs.  The Military Reserve Jobs Act of 2013, 
H.R. 2875 will promote the hiring of Reservists into the federal workforce. 
  
“We must ensure our service members have the opportunity to find meaningful 
careers that allow them to achieve the American Dream; to utilize their skills, 
support their families, and have passion for their work,” said Rep. Walz, Co-Chair 
of the National Guard and Reserve Components Caucus and the highest ranking 
enlisted soldier to ever serve in Congress. “For many veterans, careers with the 
federal government present a fantastic opportunity to continue their lifelong 
mission of public service and achieve this goal.”  
  
“After more than a decade of sustained deployments overseas, our Guardsmen 
and Reservists face some of the highest unemployment rates of any group in the 
nation,” said Rep. Denham. “By giving Reservists veterans’ preference in federal 
hiring decisions, we honor their service to our nation.” 
  
“We owe a big thanks to our veterans for their selfless service to our great 
nation,” said Rep. Bentivolio. “This bill honors their sacrifice by helping them gain 
employment after they have completed their duty in the military.” 
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Although the brave men and women of the Military Reserve Components stand 
ready to be deployed at a moment’s notice, they do not qualify for veterans’ 
preference if they have never been deployed on active duty.   
  
The National Guard Bureau estimates approximately 159,400 Army National 
Guard soldiers (44 percent of the total force) and 73,700 Air National Guard 
airmen (70 percent of the total force) serve without having qualified for veterans’ 
preference.  
  
The Military Reserve Jobs Act of 2013 will close the gap for Reservists who may 
not qualify for veterans’ preference points and promote the hiring of Reserve 
Component members into the federal workforce, giving our Reservists the 
opportunity to continue a career in public service.   
  
The bill would implement a tiered “Military Reserve” hiring preference for 
members of the Reserve Components who do not otherwise qualify for 
preference under existing laws.  Under the bill, a qualified member of the Reserve 
Component would be able to claim a 3-point, 4-point, or 5-point preference 
depending on their length of service. 
  
Senators Joe Donnelly (D-IN), Ted Cruz (R-TX), and Patrick Leahy (D-VT) have 
introduced similar legislation in the Senate.  
  
The tiered system in the legislation would work as follows: 
  
Tier I: A member of the Reserve Component may claim a 3-point Military Reserve 
preference when they have met each of the following requirements: 

• Successfully completed basic military training or officer candidate training. 
• Has incurred a 6-year commitment with a Reserve Component. 

  
Tier II: A member of the Reserve Component may claim a 4-point Military Reserve 
preference when they have met each of the following requirements: 

• Has completed 10-years of satisfactory service (earned a minimum of 50 
retirement points per year) with a Reserve Component. 

• Continues to serve within a Reserve Component. 
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Tier III: A Reserve Component member who retires after 20 or more years of 
service, but is not yet receiving a retirement annuity, may claim a 5-point Military 
Reserve preference. 
  
In addition to ensuring Reserve Component members’ service is recognized in the 
hiring process, the bipartisan Walz legislation also brings the Veterans Health 
Administration (VHA) in line with other government agencies by creating an 
appeals process for all veterans if their preference rights are violated. The VHA is 
currently the only non-intelligence agency that is lacking an appeals process.  
  
There is no reason why an Army Doctor or Navy Corpsman shouldn’t be given 
federal hiring preference when applying for a job to care for the same soldiers 
and Marines they cared for while in service. 
  

VA Health Care Facilities Named to 2013 “Most 
Wired” Hospitals List 
WASHINGTON (July 22, 2013) – The Department of Veterans Affairs, representing 
152 VA medical centers, was recently named to the 2013 “Most Wired” hospitals 
list. The list, which is released by Hospitals & Health Networks, in partnership with 
McKesson, the College of Healthcare Information Management Executives 
(CHIME) and the American Hospital Association (AHA), is the result of a national 
survey aimed at ranking hospitals that are leveraging health information 
technology (HIT) in new and innovative ways.   
 
“At VA, we are committed to expanding access to high quality care for our 
Nation’s Veterans,” said Secretary of Veterans Affairs Eric K. Shinseki.  “As the 
nation's largest health network, VA is continuously working to improve and 
enhance our understanding of which technologies best meet the needs of our 
Veteran patients.” 
 
Over the past year, VA has provided Veterans and VA health care teams with 21st 
century health care through the use of new and innovative technology.  Some 
examples are: 
 

http://www.hhnmag.com/hhnmag/jsp/articledisplay.jsp?dcrpath=HHNMAG/Article/data/07JUL2013/0713HHN_Coverstory&domain=HHNMAG
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• telehealth being used in Veterans homes as an adjunct to traditional face-
to-face care;  

• recent VA Blue Button enhancements that allow improved access to critical 
patient medical information;  

• deployment of asset tracking devices;  
• use of technology to better link specialty care providers to primary care 

physicians in rural areas. 
 
The survey, which was conducted between Jan. 15, 2013 and March 15, 2013, 
polled 1,713 hospitals and health systems nationwide to answer questions 
regarding their information technology (IT) initiatives.  Overall, roughly 30 percent 
of all U.S. hospitals were surveyed.  
 
“VA is honored to have its integrated health care system on the ‘Most Wired’ 
hospitals list for the first time ever,” said Dr. Robert Petzel, Undersecretary for 
Health in the Department of Veterans Affairs. “VA is dedicated to providing 
Veteran patients with the best experience possible.  Integrating health IT into our 
everyday processes throughout our vast health care system has helped us to 
accomplish that goal. This recognition and this year’s 10th anniversary of the 
introduction of VA’s Personal Health Record, My HealtheVet, indicate we’ve made 
great strides in accomplishing our goals, and we’re eager to build on this 
progress.”  
 
With this designation, for the first time, all VA medical centers nationwide were 
named to the 2013 “Most Wired” list.  The location of VA medical centers can be 
found here: http://www.va.gov/directory/guide/home.asp.  
 
The full list of 2013’s “Most Wired” hospitals and the entire report can be found 
in the July H&HN cover story detailing results, available at www.hhnmag.com. 
 

VA Health Care: Additional Steps Needed to 
Strengthen Beneficiary Travel Program 
Management and Oversight 
What GAO Found 

http://www.telehealth.va.gov/
http://www.va.gov/BLUEBUTTON/index.asp
https://www.myhealth.va.gov/index.html
http://www.va.gov/directory/guide/home.asp
http://www.hhnmag.com/
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The Department of Veterans Affairs' (VA) Veterans Health Administration (VHA) 
has developed efforts to improve the Beneficiary Travel Program, but lack of 
internal controls may impede their effectiveness. Specifically, VHA has developed 
multiple efforts to improve the management and oversight of its process for 
reimbursing veterans' travel expenses for medical appointments, as well as the 
timeliness and accuracy of payments, including the following: 

• Dashboard. Web-based software that determines a veteran's eligibility for 
travel reimbursement, the amount of any deductibles, and the number of 
miles from the veteran's residence to the closest VA medical facility. The 
software is designed to enable VA medical center staff to quickly and 
consistently calculate veterans' mileage reimbursement. 

• Beneficiary Travel Analytics Tool. Tool that provides each medical center 
with reports identifying questionable veteran reimbursement patterns, 
such as frequently changing addresses on reimbursement claims, which 
may be done to inappropriately increase travel reimbursement amounts. 
The reports are intended to help medical centers define and implement 
facility-level internal controls to reduce improper payments. 

• Electronic Funds Transfer (EFT). Process to transfer travel reimbursement 
funds electronically into veterans' bank accounts. This effort implements a 
Department of the Treasury requirement for federal agencies to convert 
cash payments to electronic funds payments, and aims to improve 
efficiency, increase oversight, and reduce the amount of cash on hand. 
 

These efforts are expected to increase the consistency of how the program is 
administered by medical centers. However, GAO found that internal controls 
were lacking for some of the efforts, including the following: 
 

• Monitoring Compliance. VHA has not developed a plan to ensure medical 
centers' compliance with the efforts or existing policies. For example, 
although medical centers are required to use the Dashboard, VHA officials 
told us they do not have a plan in place to ensure that each medical center 
is using this new software. 

• Evaluating Performance Indicators. VHA has not developed a plan for 
evaluating VHA-wide performance indicators for at least one of its efforts, 
the Beneficiary Travel Analytics Tool. 
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• Providing Effective Communication. VHA did not provide a communication 
plan for sharing information on EFT with medical centers and veterans in a 
timely manner. 
 

Without necessary internal controls in place, VHA cannot ensure that its new 
efforts will meet its goals, such as improved management and oversight, or that 
the Beneficiary Travel Program, which has seen spending more than double in the 
past 5 years--approaching $1 billion annually--is operating effectively. 
 
Why GAO Did This Study 
VHA's Beneficiary Travel Program is designed to encourage eligible veterans to 
seek medical care by reducing travel costs to medical appointments. Veterans are 
eligible to receive reimbursement for some travel expenses, such as mileage, 
through the program that is administered by VA medical centers. In February 
2013, the VA Office of Inspector General identified issues with inadequate 
management and oversight. VHA has identified the program as susceptible to 
significant improper payments and has estimated $71 million in improper 
payments for fiscal year 2012. 
 
GAO was asked to examine VHA's Beneficiary Travel Program. In this report, GAO 
examined recent efforts VHA has developed or implemented to improve the 
program. GAO reviewed documents and interviewed VHA officials about these 
efforts; and determined whether VHA applied the appropriate internal controls. 
GAO also reviewed documents and interviewed officials from six VA medical 
centers, which vary on the basis of fiscal year 2012 mileage reimbursement 
spending, geographic location, and other factors. 
 
What GAO Recommends 
GAO recommends that VA identify and apply internal controls in its efforts to 
improve management and oversight of the Beneficiary Travel Program, including 
ensuring compliance with the Dashboard, evaluating performance indicators for 
the Beneficiary Travel Analytics Tool, and providing effective communication tools 
to medical centers for EFT. VA generally agreed with GAO's conclusions and 
concurred with the recommendation. 
 
Recommendation for Executive Action 
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Recommendation: To improve the management and oversight of the Beneficiary 
Travel Program, the Secretary of Veterans Affairs should direct the Under 
Secretary for Health to ensure appropriate internal controls have been identified 
and applied in the development and implementation of all of VHA's efforts aimed 
at improving the program, including (1) developing and implementing a plan to 
evaluate performance indicators for the Beneficiary Travel Analytics Tool, (2) 
providing timely guidance and effective communication tools to medical centers 
as VHA completes its implementation of EFT, (3) ensuring medical centers' 
compliance with Dashboard and other improvement efforts, and (4) routinely 
collecting information to identify and share best practices across medical centers. 
Agency Affected: Department of Veterans Affairs 
Status: Open 
Comments: When we confirm what actions the agency has taken in response to 
this recommendation, we will provide updated information. 
 

Congress Seeks to Lock in VA Funding 
Congress is considering 'The Putting Veterans Funding First Act of 2013' (HR 813). 
This bill would fulfill our nation's promise to help veterans readjust back into 
civilian life. The bill would do so by ensuring that VA services aren't affected by 
Washington's partisan budget wrangling, and that the care and benefits veterans 
have earned are delivered them with timeliness and predictability. 
 

VA Announces Grants 
The Department of Veterans Affairs (VA) has announced the award of nearly $300 
million in grants that will help approximately 120,000 homeless and at-risk 
Veterans and their families. The grants have been awarded to 319 community 
agencies in all 50 states, the District of Columbia, Puerto Rico, and the Virgin 
Islands. Under the Supportive Services for Veteran Families (SSVF) program, VA is 
awarding the grants to private non-profit organizations and consumer 
cooperatives that provide services to very low-income veteran families living in -- 
or transitioning to -- permanent housing. 
 

National Anthem Etiquette 
The Star-Spangled Banner has been recognized as the U.S. national anthem since 
1931. U.S. Code § 301 addresses the proper etiquette for U.S. citizens to follow 
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when the anthem plays. Although U.S. Code § 301 provides a guide for national 
anthem etiquette, it is not considered a law under which a person may be 
prosecuted if he chooses not to follow the protocol. The First Amendment of the 
U.S. Constitution protects the rights of those who do not follow this protocol for 
personal reasons. For example, it is against religious practice for Jehovah's 
Witnesses to stand during the playing of any country's national anthem.  
 
Those present when the National Anthem is played should:  
 

• When the anthem plays, a U.S. citizen should rise from his seat, stand at 
attention, face the flag and place his right hand over his heart. This 
etiquette also applies to children who are old enough to stand on their 
own. The Emily Post Institute notes that if a citizen is walking to her seat 
when the anthem begins to play, she should stop walking, stand at 
attention and place her hand over her heart until the anthem concludes. 
People should not mill around while the anthem plays.  

• A male should remove his hat (discounting religious headwear such as a 
yarmulke) with his right hand and hold it over his left shoulder. Thus, the 
hand holding the hat is placed over the heart.  

• According to the Emily Post Institute, a citizen should not eat, drink, smoke 
or chew gum during the national anthem. If possible, she should set down 
her food containers so that there are no items in her hands.  

• Individuals in military uniform must face the flag (or the music, if the flag is 
not in view), and upon the first note of the anthem, perform the military 
salute. This position should be held throughout the entire anthem.  

• Members of the Armed Forces and veterans who are present but not in 
uniform may render the military salute in the manner provided for 
individuals in uniform.  

• All other persons present should face the flag and stand at attention with 
their right hand over the heart, and men not in uniform, if applicable, 
should remove their headdress with their right hand and hold it at the left 
shoulder, the hand being over the heart. This applies to those not in the 
military and non-veterans. The phrase "men not in uniform" refers to civil 
service uniforms like police, fire fighters, and letter carriers - non-veteran 
civil servants who might normally render a salute while in uniform.  
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• It is common for other countries' national anthems to be played in the 
United States, especially during sporting events when participants 
represent different countries (e.g., the Olympics). During the playing of 
another country's anthem, the National Flag Foundation states that U.S. 
citizens should face the guest country's flag and stand at attention. Civilian 
males should remove their hats.  

[Source: http://www.ehow.com/facts_5919351_proper-etiquette-national-anthem_.html & 
http://usmilitary.about.com http://usmilitary.about.com Jun 2013 ++] 
 

Vet Jobs Update  
The Senate voted 20 JUN for a program that would offer bonuses and incentives 
to National Guard and reserve members and to veterans who take border security 
jobs with the Department of Homeland Security. Passed by voice vote as an 
amendment to a comprehensive immigration bill, the hiring program includes 
signing and retention bonuses and student loan repayment as incentives for 
serving in immigration, customs and border protection jobs. Sen. Mark Pryor (D-
AR), a cosponsor of the plan, said he sees this as a way to reduce the veterans’ 
unemployment rate while also getting highly skilled employees. It is unclear 
whether this proposal will ever become law; the immigration bill is controversial. 
The Senate does not yet have a plan for passing it, it has drawn hundreds of 
amendments, and there is no indication the House will take up the measure.  
Pryor said current and former military members have skills that could help in 
border security, especially those familiar with security equipment and technology. 
“They have experience responding to leads provided by electronic sensor systems 
and aircraft sightings, as well as interpreting and following tracks and other 
physical evidence,” he said. “They are trained in target assessment and have 
experience in disseminating the intelligence needed to make informed 
operational strategies.” Another plus, he said, is reservists and veterans have “the 
physical skills, operational experience and decision-making abilities” needed by 
the Immigrations and Customs Enforcement, known as ICE, and the Customs and 
Border Protection arms of the Homeland Security Department. Sen. Mike Johanns 
(R-NE), who cosponsored the legislation with Pryor, called it “a win-win 
amendment that encourages our current and former military service members to 
pursue jobs in border security, adding to the ranks of highly trained professionals 
dedicated to protecting our nation’s border.” [Source: MilitaryTimes e-Report | Rick Maze | 
20 Jun 2013 ++] 
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Vet Jobs Update 2 
The Disabled Veterans National Foundation (DVNF), a non-profit veterans service 
organization that focuses on helping men and women who serve and return home 
wounded or sick after defending our safety and our freedom, was pleased to see 
the recent Bureau of Labor Statistics (BLS) report for the month of June. The 
report showed a steady decrease in the overall unemployment numbers for 
veterans. The June BLS report showed that overall unemployment for veterans 
decreased from 6.6 percent in May, to 6.3 percent in June. That number remains 
much lower than the national average of 7.6 percent. The unemployment rate has 
dropped more than a percentage point since June 2012, signaling a vastly 
improved job market. Unemployment rates for Gulf War II-Era veterans also 
dropped slightly, to 7.2 percent from the May number of 7.3. However, the 
percentage of jobless Gulf War II-Era veterans has shown a drastic decline in 
unemployment since June of 2012, which was an astounding 9.5 percent.  
Many factors can be attributed to the decline in unemployment. An improving 
overall job market is certainly one major factor, as the national jobless rate in 
June of 2012 hovered over 8 percent. Other contributing factors are VA initiatives 
to help veterans transition to civilian life, such as the Veterans Retraining and 
Assistance Program (VRAP) and the Post-9/11 GI Bill. In addition to VA programs, 
the White House and U.S. Chamber of Commerce have teamed up to put on the 
Hiring Our Heroes program, with hiring fairs throughout the country. Similarly, 
countless nonprofit groups and large companies have also made strides to take 
part in the effort, offering training programs and job placement for veterans. “We 
are very pleased with the progress we have made in helping veterans get jobs,” 
said DVNF President, Precilla Wilkewitz. “Transition to civilian life is difficult 
enough, especially after serving in combat. It is our hope that this decline in 
unemployment continues so that our veterans don’t have to face the devastation 
of homelessness after their military service has concluded.” DVNF plans to launch 
its next veterans employment webinar in August, and encourages any veteran 
who is looking for work to participate in these free online sessions. For more on 
DVNF, go to http://www.dvnf.org.  [Source: DVNF Press Release | Doug Walker | 11 Jul 2013 
++] 
 

POW/MIA Update  
A second investigation has found that Pentagon efforts to account for fallen 
troops missing overseas are inefficient and in need of overhaul, according to 

http://www.dvnf.org/
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congressional sources. The Government Accountability Office is expected to 
release the results of its investigation into the Joint POW-MIA Accounting 
Command in coming weeks, noting that the program is no closer to reaching 
mandated goals for recovering more lost servicemembers than it was three years 
ago. The GAO report comes on the heels of an Associated Press story exposing a 
2012 internal JPAC report that found the agency to be “acutely dysfunctional” 
with some missions that amounted to little more than paid vacations for staffers. 
The former head of JPAC disagreed with the findings and squashed the report, 
according to AP reports. Congressional sources who have viewed drafts of the 
GAO report said the effort is plagued with inefficiencies, duplicative efforts and 
unfulfilled goals.  
 
Three years ago lawmakers mandated JPAC to reach an annual goal of recovering 
at least 200 fallen troops from overseas battlefields by 2015, but it has failed to 
build the capacity to do so, the GAO found. Currently the Hawaii-based command 
averages less than 70 individuals per year. Much of the inefficiency found by the 
GAO researchers comes down to a turf war between JPAC and the Defense 
Prisoner of War/Missing Personnel Office, which shares some of the same 
responsibilities, Congressional sources said. The GAO will recommend that there 
be a single chain of command to smooth the process and avoid overlap. James 
Miller, the undersecretary of defense for policy, signed off on the GAO report this 
week, but Pentagon officials have yet to publicly comment on its 
recommendations. The Pentagon needed an extension to respond to the GAO 
findings, which was granted on the condition that Defense Secretary Chuck Hagel 
was briefed on the issue.   
 
Defense Department press secretary George Little said earlier this week that 
Pentagon officials will be taking a “second look” at the controversial 2012 internal 
report to determine the report’s veracity. “We’re going to review the concerns 
raised in the report to see how JPAC is or isn’t functioning well,” Little said. “And 
if steps need to be taken to remedy what’s happening inside JPAC, then we’ll take 
action. This is an important mission.” Miller will head up that review. The GAO’s 
inspector general is expected to meet with Hagel in coming days, with JPAC at the 
top list for their discussion. Officials from the House Armed Services Committee 
said they would consider hearings on the issue in coming months. Rep. Joe 
Wilson, (R-SC), chairman of the subcommittee overseeing POW/MIA issues, said 
in a statement that he is "deeply concerned for the thousands of families left with 
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uncertainty." "Based on recent reports, it is clear that more work needs to be 
done," he said. "I look forward to receiving the GAO report and reviewing their 
suggestions to make sure this matter is resolved as quickly as possible." [Source: 
Stars % Stripes | Leo Shane III and Megan McCloskey | 10 Jul 2013 ++] 
 

POW/MIA Update 2 
 "Keeping the Promise", "Fulfill their Trust" and "No one left behind" are several 
of many mottos that refer to the efforts of the Department of Defense to recover 
those who became missing while serving our nation. The number of Americans 
who remain missing from conflicts in this century are: World War II (73,000+), 
Korean War (7,900+), Cold War (126), Vietnam War (1,655), 1991 Gulf War (0), 
and OEF/OIF (6). Over 600 Defense Department men and women -- both military 
and civilian -- work in organizations around the world as part of DoD's personnel 
recovery and personnel accounting communities. They are all dedicated to the 
single mission of finding and bringing our missing personnel home. For a listing of 
all personnel accounted for since 2007 refer to http: 
//www.dtic.mil/dpmo/accounted_for. For additional information on the Defense 
Department’s mission to account for missing Americans, visit the Department of 
Defense POW/Missing Personnel Office (DPMO) web site at http: 
//www.dtic.mil/dpmo or call (703) 699-1420. The remains of the following 
MIA/POW’s have been recovered, identified, and scheduled for burial since the 
publication of the last RAO Bulletin:  
 
Vietnam  

• The DPMO announced 8 JUL that the remains of a U.S. serviceman, missing 
in action from the Vietnam War, have been identified and will be returned 
to his family for burial with full military honors. Air Force Maj. Larry J. 
Hanley, 26, of Walla Walla, Wash., will be buried on July 13, in his 
hometown. On Nov. 4, 1969, Hanley, an F-105D Thunderchief pilot, was 
attacking an enemy anti-aircraft position, when his aircraft crashed in 
Khammouan Province, Laos. Neither Hanley’s wingman, in a separate 
aircraft, nor the forward air controller directing the attack, witnessed the 
impact, so the location of the crash site was unknown. As a result of this 
incident Hanley was declared missing in action. In 1979, a military review 
board reevaluated Hanley’s case, and amended Hanley’s status to killed in 
action. In 1994 and 1998, joint U.S./Lao People’s Democratic Republic 
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(L.P.D.R.) teams investigated the case in Khammouan Province but were 
unable to correlate a crash site with the loss of Hanley’s aircraft. On Feb. 
24, 2012, the Joint Prisoner of War Accounting Command (JPAC) received 
human remains from the Defense Intelligence Agency’s (DIA) Stony Beach 
division. The remains were obtained from an indigenous source, who found 
the remains at a crash site in Khammouan Province. To identify the 
remains, scientists from JPAC and the Armed Forces DNA Identification 
Laboratory (AFDIL) used circumstantial evidence and forensic tools, such as 
dental comparisons and mitochondrial DNA, which matched Hanley’s 
mother and sister.  

 
Korea  

• None  
 
World War II  

• None  
 [Source: http://www.dtic.mil/dpmo/news/news_releases/ Jul 2013 ++] 
 

Following is a Summary of Veteran Related 
Legislation Introduced in the House and Senate 
Since the Last Bulletin was Published:  
H.R.2529 : Veteran Spouses Equal Treatment Act. A bill to amend title 38, United 
States Code, to amend the definition of the term "spouse" to recognize new State 
definitions of such term for the purpose of the laws administered by the Secretary 
of Veterans Affairs.  
 
H.R.2540: Expedited Hiring for VA Trained Psychiatrists Act of 2013. A bill to 
amend title 38, United States Code, to improve the authority of the Secretary of 
Veterans Affairs to hire psychiatrists.  
 
H.R.2590: 21st Century Health Care for Heroes Act. A bill to amend the Wounded 
Warrior Act to establish a specific timeline for the Secretary of Defense and the 
Secretary of Veterans Affairs to achieve integrated electronic health records, and 
for other purposes.  
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H.R.2654: Veterans and Servicemembers Employment Rights and Housing Act of 
2013. A bill to prohibit discrimination on the basis of military service, and for 
other purposes.  
 
H.R.2661: Veterans Access to Timely Medical Appointments Act. A bill to direct 
the Secretary of Veterans Affairs to establish a standardized scheduling policy for 
veterans enrolled in the health care system of the Department of Veterans 
Affairs, and for other purposes.  
 
S.1255: Veterans Travel Tax Relief Act of 2013. A bill to amend the Internal 
Revenue Code of 1986 to provide for a deduction for travel expenses to medical 
centers of the Department of Veterans Affairs in connection with examinations or 
treatments relating to service-connected disabilities.  
 
S.1262: Veterans Conservation Corps Act of 2013. A bill to require the Secretary of 
Veterans Affairs to establish a veterans conservation corps, and for other 
purposes.  
 
S.1281: Prohibition on Military Service Discrimination. A bill to prohibit 
discrimination on the basis of military service, and for other purposes.  
 [Source: http: //www.loc.gov & http: //www.govtrack.us/congress/bills Jul 2013 ++] 

 

Kline’s Provision to Block Sex Offenders from 
Enlisting is Part of DoD Bill Passage in House 
WASHINGTON – Minnesota Congressman John Kline’s bipartisan legislation 
ensuring no individual is allowed to enlist in the U.S. Armed Forces if they have 
been convicted of a sex crime was included in the Department of Defense 
Appropriations Act which today passed the U.S. House of Representatives.  
 
Kline’s amendment builds upon the bipartisan action of the Defense 
Appropriations Subcommittee to combat sexual assault in the military by 
prohibiting funds in the FY14 Department of Defense Appropriations Act to be 
used to enlist an individual convicted of rape, sexual assault, or other sex crimes. 
According to a Dept. of Defense report issued in May, sexual violence in the 
military has increased by more than one-third between 2010 and 2012. 



16 

 

 
“Congress took another important step today toward trying to change the culture 
from top to bottom in the military,” said Kline, a 25-year veteran of the U.S. 
Marine Corps, whose wife is a retired career Army Nurse and whose son has 
served three tours in Iraq and Afghanistan. “We must remain committed to 
preventing potential predators from joining our ranks.” 
 
In addition to addressing sexual assault in the military, the bipartisan defense bill 
that passed the House today: 
 

• Supports our troops in the battlefield and at home by targeting funding for 
the health and well-being of our troops, military families, and veterans; 

• Preserves the greatest military in the world by sustaining key military 
readiness programs that prepare our troops for any mission; and 

• Keeps our national defense sound and sustainable by reducing defense 
spending by making commonsense cuts that do not affect military 
readiness or effectiveness. 

 
Kline serves on the House Armed Services Committee. He also is the Chairman of 
the House Education and the Workforce Committee. He and his wife, Vicky, live in 
Burnsville. 
 

VA Education Benefits: Student Characteristics and 
Outcomes Vary across Schools 
What GAO Found 
The majority of the Department of Veterans Affairs (VA) education payments 
were made to a small percentage of schools receiving VA funding in fiscal year 
2011, primarily through the Post-9/11 GI Bill. About 5 percent of schools (654 
schools) received more than $3.8 billion in aggregate VA education payments 
used for tuition and fees in fiscal year 2011, over 60 percent of such funding. 
These 654 "highly VA-funded schools" each received at least $2 million (and as 
much as $113 million) in Post-9/11 GI Bill tuition and fee payments from fiscal 
year 2010 through fiscal year 2011 and enrolled more total students on average 
than other schools. Almost half of tuition and fee payments for all VA education 
programs were used at public schools. However, the breakdown of Post-9/11 GI 
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Bill payments differed somewhat, with for-profit and public schools receiving 
about the same proportion of Post-9/11 GI Bill tuition and fee payments. 
 
Highly VA-funded schools generally had more positive outcomes than other VA-
funded schools. Compared to other schools, highly VA-funded schools generally 
had higher retention rates (percentage of students returning to the same school 
from 1 year to the next) and graduation rates. Because data on student veterans 
are limited, the student characteristics and outcomes in GAO's analyses are for 
school populations as a whole. Student outcomes were generally similar when 
GAO tested more narrow definitions of highly VA-funded schools (at least $5 
million and $10 million in Post-9/11 GI Bill funding). 
 
Among highly VA-funded schools, student characteristics and outcomes differed 
at public, nonprofit, and for-profit schools. For instance, highly VA-funded for-
profit schools enrolled a higher percentage of low-income and minority students 
than public or nonprofit schools. After controlling for differences in school and 
student characteristics, for-profit schools had lower retention rates compared to 
public and nonprofit schools. However, for-profit schools had graduation rates 
that were higher than public schools and similar to nonprofit schools. 
 
Why GAO Did This Study 
In fiscal year 2012, various VA education programs provided nearly $11 billion in 
education payments to almost 1 million veterans. The 2008 Post-9/11 GI Bill 
significantly increased education benefits for veterans and provided for separate 
payments for tuition and fees, for housing expenses, and for books. In fiscal year 
2012, VA made about $8.5 billion in tuition, housing, and other payments under 
the Post-9/11 GI Bill. GAO was asked to review data on VA's education programs. 
Specifically, GAO examined: (1) the distribution of VA education payments among 
schools; (2) how student characteristics and outcomes at highly VA-funded 
schools compare to those of other VA-funded schools; and (3) how student 
characteristics and outcomes compare at highly VA-funded public, nonprofit, and 
for-profit schools. 
 
To address these topics, GAO collected fiscal year 2010 and 2011 data from VA 
(the most recent data available at the time of our study) and school year 2010-
2011 and 2011-2012 data from the Department of Education. GAO used these 
data to compare VA payment amounts, as well as student characteristics and 
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outcomes, at highly VA-funded schools and other schools. Veterans typically 
comprise a small proportion of a school's total enrollment. GAO also conducted 
regression analysis to compare student outcomes at public, nonprofit and for-
profit schools after controlling for other factors, such as school enrollment and 
tuition. 
 
What GAO Recommends 
GAO makes no recommendations in this report. 
 


