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VA Awards $8 Million in Adaptive Sport Grants to Aid 
Disabled Veterans 
WASHINGTON – Secretary of Veterans Affairs Robert A. McDonald today announced the 
awarding of up to $8 million in grants to eligible recipients with experience managing largescale 
adaptive sports programs for disabled Veterans and disabled Servicemembers of the Armed 
Forces. The grant recipients may use these funds for planning, developing, managing and 
implementing adaptive sports programs. 
 
The VA is awarding the Grants to national governing bodies, which prepare high-level athletes 
for Paralympic competition; Veterans service organizations; city and regional municipalities; 
and other community groups to provide a wide range of adaptive sports opportunities for 
eligible Veterans and Servicemembers.  The Grants will support sports ranging from rowing, 
cycling and skiing to golf, fly fishing and equestrian sports. 
 
“Adaptive sports help Veterans heal both physically and emotionally,” said Secretary McDonald. 
“We are proud to partner with organizations nationwide to provide these rehabilitative 
opportunities for America’s Veterans.” 
 
VA will distribute the grants to 89 national, regional and community programs serving all 50 
states, the District of Columbia, Puerto Rico, the Virgin Islands and Guam. Approximately 
10,000 Veterans and Servicemembers are expected to benefit. 
 
Information about the awardees and details of the program may be found at 
www.va.gov/adaptivesports. 
 

VA Awards Local Grants to Prevent and End 
Homelessness  
WASHINGTON – Thousands of very low-income Veteran families around the nation, who are 
permanently housed or transitioning to permanent housing, will continue to have access to 
crucial services with the renewal of approximately $300 million in grants under the Supportive 
Services for Veteran Families (SSVF) program. 
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http://www.va.gov/adaptivesports/va_grant_program.asp
http://www.va.gov/adaptivesports/docs/Adaptive_Sports_Grant_Recipients_FY15.pdf
http://www.va.gov/adaptivesports
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SSVF renewal funding, which supports outreach, case management and other flexible 
assistance to prevent Veteran homelessness or rapidly re-house Veterans who become 
homeless, went to 286 non-profit organizations and consumer cooperatives in all 50 states, the 
District of Columbia, Guam, Puerto Rico and the Virgin Islands.  A list of grantees is located at 
www.va.gov/homeless/ssvf.asp. 
 
“SSVF grants empower our local partners to provide short-term-focused interventions that 
promote housing stability among the most economically vulnerable Veterans and their 
families,” said Department of Veterans Affairs’ Secretary Robert A. McDonald. “Whether they 
need rental or child care assistance, transportation vouchers or another type of support, SSVF 
grantees offer Veterans the mix of services they need to gain housing and stay housed.” 
SSFV grantees typically serve Veterans with incomes below 30 percent of the area median 
income. Grantees must follow the housing first approach, which centers on permanently 
housing homeless Veterans quickly without preconditions and providing supportive services as 
needed. Additional SSVF requirements are that grantees engage in outreach to find and serve 
Veterans in need, provide Veterans with case management and assist them in obtaining VA and 
other public benefits. 
 
SSVF served 127,829 participants in fiscal year (FY) 2014 and is on track to serve 135,000 
Veterans and their family members by the end of FY 2015. As a result of these and other 
efforts, Veteran homelessness is down significantly since the launch of the Federal Strategic 
Plan to Prevent and End Homelessness in 2010.  Since 2010, nearly 230,000 Veterans and their 
family members have been permanently housed, rapidly rehoused or prevented from falling 
into homelessness by VA’s homelessness programs and targeted housing vouchers provided by 
HUD.  
 
The funding announced today will support SSVF services in FY 2016, which starts October 1, 
2015, and ends September 30, 2016. 
 
The SSVF program is authorized by 38 U.S.C. 2044. VA implements the program by regulations 
in 38 CFR part 62.Visit www.va.gov/homeless/ssvf.asp to learn more about the SSVF program. 
 

5 Reasons Why S. 1856 is the Right Fix for Accountability 
at the VA 
by Donnie La Curan in Veteran News  
The Department of Veterans Affairs Equitable Employee Accountability Act of 2015 (S. 1856) 
provides valuable new tools for increasing accountability at the Department of Veterans Affairs 
(VA), said the American Federation of Government Employees (AFGE) in a statement to the 
Senate Committee on Veterans’ Affairs on Wednesday.  

http://www.va.gov/homeless/ssvf.asp
http://www.va.gov/homeless/ssvf.asp
http://www.va.gov/homeless/ssvf.asp
http://www.veteransresources.org/author/admin/
http://www.veteransresources.org/veteran-news/
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Introduced by Sen. Richard Blumenthal, the Ranking Member of the Senate Veterans’ Affairs 
Committee, S. 1856 is the only legislation before the Senate VA committee that provides a 
multi-faceted, commonsense approach to ensuring real accountability. The bill gives managers 
broader authority to address dangers in the workplace. Equally important, S. 1856 ensures that 
managers make full use of the many accountability tools they already have in current law to 
address misconduct and poor performance. The bill will:  
 

• Ensure the safety of veterans and employees: Managers are given new authority to 
immediately suspend without pay an employee whose performance or misconduct is a 
clear and direct threat to public health or safety. 

• Improve management performance: Requires training and comprehensive performance 
plans for VA political appointees and managers on whistleblower rights, workforce 
recruitment, employee engagement and leadership building. 

• Strengthen whistleblower protections: Closes the gap in current whistleblower law by 
ensuring that the Office of Special Counsel can process complaints about retaliatory 
performance evaluations. 

• Curb improper dealings between contractors and VA officials: Addresses widespread 
“revolving door” problems by restricting the ability of former VA officials to receive 
compensation as contractors. 

• Limit paid administrative leave to 14 days: Prohibits managers from placing employees 
in nonproductive, non-duty status for prolonged periods. Managers will be required to 
make quicker assessments of whether an employee should be put back to work serving 
veterans or should be terminated or reassigned. 
 

AFGE strongly encourages the Senate to pass Senator Blumenthal’s bill and reject S. 1082 which 
would give VA management greater power to silence whistleblowers and create a culture of 
fear for front-line workers — an environment similar to the one that led to the wait list scandal 
in 2014. 
 
 “In addition to the work of front-line employees, S.1856 is the only real path toward 
accountability at the VA,” said AFGE National President J. David Cox Sr. “It ensures swift 
accountability for anyone who threatens veterans’ care without eliminating the vital rights of 
every other hardworking VA employee. It is clearly the only solution that addresses concerns on 
both sides of the aisle.” 
 
The American Federation of Government Employees (AFGE) is the largest federal employee 
union, representing 670,000 workers in the federal government and the government of the 
District of Columbia. AFGE’s National Veterans Affairs Council represents 220,000 employees 
within the Department of Veterans Affairs. SOURCE American Federation  
 


